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Professor Joseph :
We raise our cans of Natty Light to you. Here’s to tales of 
Pee-Wee and Joseph, to vintage pick-ups, to cut-off khakis 
and plaid, and to the enormous impact you’ve had on this 
institution and on generations of Louisiana lawyers.
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One of the most talked-about issues this 
election season is criminal justice reform.  
While the specifics vary from candidate to 
candidate, there is rising, bipartisan support 
for widespread changes to the way the criminal 
justice system works in America.  Among 
the changes being considered is the idea that 
reintegrating those convicted of crimes into the 

community’s economic environment will help 
rehabilitate them while also reducing the rate of recidivism.  
The United States Department of Justice has recently published 
the results of a five-year study of recidivism rates amongst those 
released from prison in 2005 across thirty different states.  The 
DOJ concluded that by 2010 nearly 80% had been rearrested 
and nearly 60% had been convicted of new offenses.1 This is 
catastrophic and suggests that once convicted, many inmates 
face a depressingly predictable future of rearrest and subsequent 
return to prison with little time spent gainfully contributing to 
society.  A possible solution to this problem, as noted above, 
is the assisted reintegration of released offenders into society.   
A key element to this reintegration is gainful employment. 
This factor is understood to be critical to avoiding future 
criminal behavior.  This assumption though, while backed by 
socioeconomic research, is not without controversy, as three 
separate studies have demonstrated.  
First, the Council of State Governments’ Justice Center issued 
the findings of their study of recidivism and employment rates 
in 2014.  A key discovery was, “Research does not support 
the proposition that simply placing an individual in a job is 
a silver bullet for reducing criminal behaviors. All told, there 
are few studies that demonstrate a direct causal relationship 
between current employment service practices and recidivism 
rates.”2  A second report, this one from the Manhattan 
Institute, found that rapid re-employment was key to reducing 
recidivism.  In particular, their results suggest that offering 
job-hunting assistance to nonviolent offenders with few or no 
prior convictions significantly reduces recidivism amongst 
that population.3 Finally, the RAND Corporation conducted 
a similar study published in 2013, the results of which varied 

somewhat with the Manhattan Institute’s findings.  Specifically, 
the RAND study found, “Employment after release was 13% 
higher among prisoners who participated in either academic or 
vocational education programs than those who did not. Those 
who participated in vocational training were 28% more likely 
to be employed after release from prison than those who did 
not receive such training.”4  This suggests that education and 
job training do play a role in reduced recidivism rates.  A gap 
becomes apparent between the Manhattan Institute’s suggestion 
that rapid re-employment after release, perhaps partnered with 
vocational and technical training, is most effective at reducing 
recidivism, and the RAND finding that such education is best 
provided while still incarcerated. The authors of both studies 
are cautious enough to suggest that further research is needed 
before coming to definite conclusions.  
This issue presents itself at the state and local level via the 
initiative to “ban the box” or the push to stop potential employers 
from requiring disclosure of previous criminal convictions on 
employment applications.  In theory, this prevents employers 
from immediately disqualifying potential applicants solely 
on the basis of past criminal convictions.  The Baton Rouge 
City Council passed such a ban on some, though not all, city-
parish jobs with a 10 – 2 vote on November 10 of this year.  
Authored by outgoing Councilwoman C. Denise Marcelle and 
co-sponsored by Councilman Ryan Heck, the Fair Chance in 
Hiring Policy is meant to allow those with criminal records to 
have a better chance of obtaining local government positions. 
5  Supporters of the new policy are motivated not only by the 
desire to reduce recidivism rates, but also by a concern for 
misdemeanor offenders who are being punished too harshly by 
being excluded from many jobs.  Additional concerns include 
victims of domestic violence, some of whom are convicted for 
defending themselves against abusers, and highly skilled, non-
violent felons.6   Councilman John Delgado, the chief opponent 
of the new policy, argued that banning the box would lead to 
wasted resources. He suggested that human resources personnel 
will need to do even more background checks than before since 
no disclosure of convictions is now required and that those 
background checks will ultimately lead to disqualification for 

1. See the executive summary of the report at the Bureau of Justice Statistics’ website here:  http://www.bjs.gov/content/pub/pdf/ rprts05p0510.pdf
2. The full report is available at the CSG’s website: https://csgjusticecenter.org/reentry/the-reentry-and-employment-project/
3. See the Manhattan Institute’s press release with PDF links to the study here: http://www.manhattan-institue.org/html/prison-work-5876.html
4. The RAND press release, with links to the study, is available here:  http://www.rand.org/news/press/2013/08/22.html
5. Marcelle was recently elected to the Louisiana State House of Representatives.
6. https://www.businessreport.com/article/baton-rouge-take-ban-box-proposal-nov-10-several-cities-institute-policy

Bill Schulz
Staff Writer
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for many city-parish jobs anyway.7   
Additionally, many employers are 
concerned about ban the box laws because 
some such laws are vague as to what 
disclosure is and is not required and what 
information employers may seek during 
interviews.8 

What is really interesting about 
reintegration and recidivism are the 
specific DOJ figures for recidivism when 
broken down by type of offender.  For 
example, violent offenders are less likely 
to face subsequent arrests and convictions 
than property offenders. Furthermore, 
even within specific categories of 
conviction, the rates of recidivism vary.  
Those convicted of homicide or sexual 
assault have lower recidivism rates than 
armed robbers, while convicted burglars 
have a higher recidivism rate than those 
convicted of fraud or forgery.9   

This would seem, at first, to be evidence 
against ban the box advocates’ arguments.  
After all, Councilors Marcelle and Heck 
suggest that the program is intended, 
at least in part, to allow nonviolent 
and misdemeanor convicts to return to 
the workforce.  However, crime and 
criminal psychology are not so simple.  
Human beings break the law for any 

number of reasons, not all of which 
are evil or immoral.  One need look no 
further than Jean Valjean to consider the 
socioeconomic structures that sometimes 
create desperation in even good people.  
“Criminals” of this sort are by no means 
beyond rehabilitation. Even some violent 
offenders, as the DOJ’s statistics on lower 
rates of recidivism suggest, may have 
been caught in circumstances that were, 
at least in part, beyond their control.  
These offenders might be rehabilitated 
if introduced into a different set of 
circumstances than those that led to their 
law-breaking behavior.  
Of course, this is not to suggest that 
employers’ and public policy makers’ 
concerns about former lawbreakers 
are entirely without merit.  Banning 
questions about past criminal history 
from employment forms might lead to 
expensive and unnecessary background 
checks for candidates that are going to 
be disqualified from certain jobs anyway.  
Employers, if for no other reason than 
liability purposes (respondeat superior), 
have the right to make informed 
judgments about whom they do and do 
not hire.  Limiting their access to such 
information, or forcing them to pay for 
expensive background checks in lieu of 

simply asking about criminal history, may 
not be an ideal solution.  Councilman 
Delgado’s suggestion that civil service is 
not a place for offenders should be taken 
seriously because the power that many 
government employees are trusted with 
can very easily be abused.  
What remains at the end of the day, 
however, is the fact that Louisiana 
incarcerates more of its own citizens 
than any state in the union.  This comes 
at a tremendous price, both financially 
and psychologically, as families and 
communities are irreparably harmed by 
members’ sometimes prolonged absences.  
Enough research has been done to show 
that recidivism rates in the United States 
are very high, but also that such rates 
can be reduced by providing education 
and employment for offenders returned 
to civil society.  Policy makers face the 
difficult task of reintegrating such people 
in a way most likely to help them avoid 
future arrests and convictions.  While the 
ban the box policy is imperfect, it is a sign 
that some progress on criminal justice 
reform is being made.  Advocates should 
not understand it to be a goal so much as 
a starting place from which better, future 
policies can spring.  

7.  Ibid.
8.  http://www.wafb.com/story/29941350/almost-half-of-employers-believe-ban-the-box-laws-are-unfair-employeescreeniq-report-finds
9.  http://www.bjs.gov/content/pub/pdf/rprts05p0510.pdf
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LETTER FROM THE EDITOR

Disclaimer: 

Views expressed in The Civilian, a designated 
public forum for student     expression, do 
not necessarily reflect those of the editors, 
the LSU Law Center or its student body. 
If  you are interested in contributing to a 
topic or wish to provide us with corrections, 
please email TheCivilianLSU@gmail.com 
or speak to a member of the editorial staff.

http://sites.law.lsu.edu/Civilian
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By now you’re probably holed-up in the library, stocking up on caffeine and self-loathing as 
you prepare for your final exams. The staff at The Civilian thought we’d provide you with a 
little light reading for your much needed study breaks. In this issue, we take a look back at some 
highlights from this semester - from Hats and Canes and the HalLAWeen party, to tailgating and 
Tullis. We hope you’ve enjoyed reading the new and approved Civilian this semester as much as 
we’ve enjoyed making it. On behalf of the entire staff, best of luck on your exams and we hope 
you have a wonderful holiday break. See you next semester!
          Cheers!
          Mallory Richard

Dear Reader:

Throughout the Fall 
semester, LSU Law and 
LSU’s Main Campus 
have partnered to bring 
Dialogues on Race to 
campus.  Dialogues 
on Race is a program 
aimed at eliminating 
racial issues by 
providing a safe space 

for honest discussion on issues of race.  
The LSU Dialogues on Race program is 
part of a larger program, Dialogues on 
Race Louisiana, which officially began in 
2011, although the program’s roots can be 
traced back to a similar program started 
by the Greater Baton Rouge Young 
Women’s Christian Association (YWCA) 
in 1994.

According to the program’s website, 
the philosophy of Dialogues on Race 
Louisiana makes a clear distinction 
between individual and institutional 
change.  The site notes “trying to solve 
racism through changing personal 
attitudes has led to divisiveness and 
pointing fingers across racial lines” 
adding that “we will need institutional 
change” to eliminate racism.  

While facilitating institutional change is 
undoubtedly a difficult task, it is not an 
impossible one.  The site points out that 
racism has been built into our system, 
“and anything that was built can be 
dismantled.”  The site also recounts the 
recent ban on smoking in public places 
as an example of what types of change 

can occur with institutional backing and 
contends that “dialogue is a powerful 
tool” in bringing about such changes.   

With regard to the program’s individual 
classes, 1L Ahmed Soussi finds them 
both enjoyable and effective.  Soussi 
characterizes the class as “amazing” 
and adds that “anybody at any level of 
knowledge can benefit from this class.”  
True to the mission of the program, Soussi 
has also observed that his class features 
“a diverse group of people from different 
backgrounds.”

For more information on Dialogues 
on Race and meeting times refer to the 
Calendar of Events on LSU Law’s website 
http://www.law.lsu.edu/calendar/events/. 

Robert Glueck
Staff Writerr

Dialogues on RACE

DIALOGUES ON RACE
NOVEMBER 20TH, 3-5 PM 
LAW CENTER, ROOM 301
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LSU LAW
Paul M. Hebert Law Center will host its 3rd 
annual Apprenticeship Week program on 
January 4-8, 2016. The 170 participants of 
this program will consist of 2L and 3L law 
students who are looking to get one more 
course credit under their belt while also 
receiving a five-day educational insight into 

various legal topics. During this week, these 
students will be divided into one of twelve 
available course sections, each of which 

is taught by various lawyers and professionals in our Baton 
Rouge community.  This Apprenticeship Week program gives 
students an opportunity to get hands-on experience in various 
legal fields, gaining knowledge that likely would not have 
been taught in their other law courses, while also receiving 
one pass/fail course credit. 
The courses offered in this program vary greatly, covering 
topics from appellate practice (“Advanced Appellate Brief 
Writing”) to personal injury law (“Managing the Personal 
Injury Case”), as well as everything else in between. 
Students participating in this program are given the chance 
to work either individually or in small groups on projects and 
assignments directly geared towards the topic of their course. 
This more intimate class environment has been regarded as 
extremely helpful and productive by many of the students who 
participated in the past programs. Albert Adams, a participant 
in last year’s program, expressed, “Apprenticeship Week gives 
you a great opportunity to get inside knowledge of a number 
of different legal skills. You learn things that your employer 
would have to teach you in practice and this puts you ahead 
of the curve.” The hands-on training and knowledge students 
gain from these courses is that which is usually available only 
through actual practice experience. The opportunity to learn 
these skills prior to graduation is priceless for participants. 
John Church, the professor behind this unique program, has 
been blown away by the positive reviews that the program has 
received in the past two years, as well as the increased number 

of participants this year. Regarding his expectations for this 
January, “[He’d] like for the program to be just as successful 
as it was these past two years. Everyone who participates 
seems to enjoy it and learn a lot from it.” Professor Church 
also commented that the unique nature of this program is being 
able to learn from professionals who are currently practicing in 
the field of law that their course centers around. For example, 
the course titled “Prosecuting and Defending Federal Criminal 
Trials” is taught by 4 instructors with various legal experience: 
a U.S. Attorney and an Assistant U.S. Attorney for the Middle 
District of Louisiana, a law partner at the firm of deGravelles, 
Palmintier, Holthaus & Fruge, L.L.P, and a federal district 
court judge. Each course is similarly instructed by prominent 
legal professionals in their field of study. This offers the 
participating students a rare and valuable learning opportunity.  
The courses being offered for January’s Apprenticeship Week:

• Advanced Appellate Brief Writing.  Faculty: Michelle 
Stratton

• Building Your Business and Your Brand – Strategic 
Lessons for Real World Success. Faculty: Samira Salman

• Lawyering and the Legislative Process.  Faculty: Mark D. 
Boudreaux

• Legal Opinions in Business Transactions. Faculty: Scott 
Willis

• Managing the Personal Injury Case. Faculty: Edward J. 
Walters, Jr. and Darrel Papillion

• Mergers and Acquisitions. Faculty: Caroline Blitzer 
Philips

• Prosecuting and Defending Federal Criminal Trials. 
Faculty: Catherine Maraist, Honorable J. Walter Green, C. 
Frank Holthaus

• Strategic Thinking for Lawyers. Faculty: Michael Walsh 
and Skip Philips

• The Care and Feeding of Expert Witnesses. Faculty: 
James Roy, Brian Colomb and Andrew Quack

Halee Snellgrove
Maturin

Staff Writer
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Jacob Longman
Staff Writer

The Louisiana Law Review is hosting a 
symposium on sentencing reform titled, 
“Throw Away the Key: Sentencing Reform 
in the 21st Century” on Friday, January 22. 
Theories will be debated and solutions to the 
problems which plague our prison system 
will be proffered. If you intend to practice 
criminal law or have an interest in the 
high rates of incarceration in our state, the 
symposium is worth attending. 

Sentencing reform is a complicated issue. Unlike most 
complicated issues plaguing the United States, there is 
general bipartisan agreement on the solution. Without a doubt, 
Democrats and Republicans agree, we need to scale back 
mandatory minimums. 
A good example of the rise in incarceration stems from the 
“crack epidemic” of the 1980s. Between 1986 and 1988, 
the number of users in New York City alone rose 300% and 
children of the addicts suffered the most. During the same 
period of time, the amount of abused and neglected children 
rose from 2,627 to 8,521. In 1987, 73% of death in abuse and 
neglect cases resulted from the use of crack. In 1985, it had 
been 11%. 
By 1990, NYPD’s 34th Precinct in Washington Heights 
reported 10,027 crimes, including 105 murders, in its area of 
roughly 3 square miles. Overwhelmed by the amount of crime, 
another precinct house had to be opened to reinforce the same 
area. 
Nationally, the trends were no better. From 1984 and 1994, the 
homicide rate among black males aged 18-24 rose by 30%. 
As a result, policies that were “tough on crime” became the 
norm nationwide. Laws which prescribed a certain amount of 
years for a crime, no matter the circumstances, were passed 
by both Congress and state governments. For instance, the 
Anti-Drug Abuse Act of 1986 mandated that anyone caught 
with 5 grams of crack would be sentenced to 5 years without 
parole. In 1988, the Act was amended and stated that with a 
prior conviction of crack use only 3 grams would be required 
on subsequent convictions to qualify for the minimum. 
In 1994, Bill Clinton signed into law a bill that instituted a 
three-strikes rule that applied in federal court. Under this rule, 
if convicted of two previous serious offenses, a final serious 

violent felony conviction mandated that the defendant be 
sentenced to life. Since the offense was federal, there would be 
no parole. As a result, the number of inmates sentenced to life 
in prison skyrocketed by 83% between 1992 and 2003. 
The collateral effects of these laws, and their state law 
equivalents, have been enormous. The United States currently 
leads the world in incarceration, ahead of countries such as 
China, North Korea, Iran, and Saudi Arabia. Though we only 
have 4.4% of the world’s population, we contain 22% of its 
prisoners. While federal inmates make up a portion of the 
offender population, the vast majority of those incarcerated are 
state inmates. 
Louisiana leads the nation in this category. The state imprisons 
roughly 1 out of 86 residents. Nationally, 730 out of 100,000 
people are in prison. In Louisiana, the per capita rate is more 
than twice that. This is five times the number of people Iran 
incarcerates and thirteen times more than the Chinese. As of 
2013, approximately 3% of the entire population of the United 
States was under some form of correctional supervision. 
Nationally, incarceration costs the United States about 80 
billion dollars a year.
Furthermore, mass incarceration has disproportionately hit the 
African-American community. By the age of 18, one out of 
every three African-Americans has been arrested. By the age of 
23, the number has risen to 49%. As of 2014, the incarceration 
rate of African-American males aged 18-19 was 10.5 times that 
of comparable aged white offenders.  
A new bill, backed by both parties, was brought forth in the 
Senate in early October. The multi-faceted bill aims to cut back 
on mandatory minimums, kill the three-strikes law, and allow 
some federal prisoners to apply for parole. Also, it specifically 
includes provisions for non-violent drug offenders. 
Solzhenitsyn famously wrote, “Wherever the law is, crime 
can be found.” In an age of inescapable jurisdiction, there 
is a corollary—wherever crime is, a punishment can be 
administered. 
Sentencing reform asks us to consider the aim of our judicial 
system. As a society, are we interested in a judicial system 
that rehabilitates? Or one that punishes? Are the two mutually 
exclusive? Please attend Louisiana Law Review’s symposium 
on sentencing reform on Friday, January 22nd and decide. 



T H E  C I V I L I A N  |  N O V E M B E R  2 0 1 5

7

DEAN SEARCH CONTINUES

Annie Beckstrom
Staff Writer

The fall semester at Paul M. Hebert Law Center has 
been one of transition. With the departure of Chancellor 
Weiss, students, faculty, and the surrounding legal 
community speculate as to the individual bestowed 
with the task of filling the current void and leading 
LSU Law into a new era of development. Dr. Jane 
Cassidy serves on the search commission responsible 
for selecting the new dean and has provided helpful 

insight into the nature of the search process.  
Before directing focus to prospective candidates for the 

position, assembling a representative search commission was essential. 
The selection of members to serve on the search committee proved to 
be a careful and deliberate process. It was important to choose faculty 
who offered unique perspectives and diversity, representatives of the 
staff and students, as well as alumni who have been supportive of the 
Law Center. The committee incorporates professors versed in civil law, 
common law, and those involved with the energy center, in addition to 
research faculty, clinical faculty, and administration.  For dean searches, 
LSU also includes at least one dean from another institution as they 
contribute to a strong peer group on the leadership team of the university. 
The search committee faces the challenge of balancing the weight of 
academic and leadership qualifications on the forefront with the proven 
ability to connect with a student population. Dr. Cassidy elaborates, 
“The person we hire as dean will have a JD and substantial experience 
in higher education. The most interesting candidates are those who have 
professional experience in the legal community, have made significant 
scholarly and teaching contributions such that they are eligible for the 
rank of professor with tenure, and have experience in a leadership role 
within a college or university. Aside from the academic requirements 
above, the successful candidate will have a deep knowledge of the 
matters facing legal education which will help place LSU in the position 
to recruit and retain outstanding students who receive an affordable 
and relevant education, an understanding and respect for scholarship 
and shared governance, and a commitment to maintaining excellent 
relationships with alumni and community partners.”  Experience the 
committee finds particularly valuable involves time served as a dean or 
associate dean at another law school, first hand knowledge of problems 
and solutions in legal education, and a demonstrated ability to connect 
with the external community for fundraising purposes. 
Since the selection and announcement of the search committee, the 
members have met on four occasions. During the first meeting, the 
committee heard from the Provost as he addressed the committee’s 
responsibilities and overall process of the search, the Office of Human 
Resource Management (HRM) regarding the support they provide for 
the committee, and discussed the recruitment timeline. The second 
meeting concentrated on LSU’s commitment to diversity, informing 
committee members about the best practices to insure a diverse pool 
of applicants and candidates. The committee reviewed the applications 

of those who had applied by the October deadline in 
the third meeting, although the job will remain open 
for applications until an individual has been selected 
for the position. The committee was most interested 
in gathering more information on the candidates in 
the fourth meeting and conducted interviews via 
Skype with six candidates. 
In January, LSU Law will invite multiple candidates 
for separate two-day, on-campus interviews with 
faculty, staff, and students as well as the campus 
community at large, alums, and external partners. 
The committee will receive and consider feedback 
from constituents, then make a recommendation to 
the Provost and President as to the adequacy of each 
of the candidates. The Provost and President will then 
make the final selection and extend an offer. 
The search committee must select a new dean 
by the beginning of the fiscal year, July 1, 2016. 
However, Dr. Cassidy purports that LSU Law may 
receive an announcement significantly earlier. “We 
are well ahead of that deadline. We are on track for 
the announcement of a new dean sometime in the 
early months of 2016. When that person assumes 
the responsibility will depend on their commitments 
to their current institution and the needs of LSU. 
Barring unforeseen circumstances, we will meet 
the deadline of July 1.” With a plethora of highly 
qualified candidates vying for the top spot at LSU 
Law, the future of the institution appears promising 
for current and prospective students. 
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Prof. Baier’s constitutional law seminar 
class visited the Louisiana Supreme 
Court earlier this month. The class met 
with Justice Weimer for a brief  Q&A 
and a guided tour of  the Supreme Court 
chambers. Later, the class visited the 
Law Library of  Louisiana where it had an 
opportunity to view some rare law books 
from the library’s archive. The class ended 
the day with a muffuletta sandwich from 
the nearby Napoleon House. Many thanks 
to Prof. Baier and to all those who made 
the seminar class’s trip to the Louisiana 
Supreme Court such a memorable one!

THE GRAND TOUR: LOUISIANA SUPREME COURT



T H E  C I V I L I A N  |  N O V E M B E R  2 0 1 5

9

LOOKING FORWARD:  UPCOMING AT LSU
IMPORTANT PMH DATES:

LSU COMMUNITY EVENTS:

 NOV. 25TH LAST DAY OF CLASSES
 NOV. 30TH EXAMS BEGIN
 DEC. 12TH EXAMS END
 DEC. 18TH SEMESTER ENDS
 DEC. 24TH WINTER HOLIDAY BEGINS
 JAN. 5TH FALL GRADES DUE (BY 10 AM)
 JAN. 11TH SPRING SEMESTER CLASSES BEGIN

DEC. 1ST HOLIDAY SPECTACULAR 2014, LSU UNION
DEC. 5TH SANTA PAWS, LSU VET SCHOOL

THE LSU LAW LIBRARY WANTS YOU TO

SOCIALget          with us!
http://www.facebook.com/lsulawlibrary

http://www.pinterest.com/lsulawlibrary

http://twitter.com/lsulawlibrary

http://instagram.com/lsulawlibrary
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Editorial Board
Editor-in-Chief:
Mallory Richard

Managing Editor: 
Genevieve Leslie

Production Editor: 
Alaina Richard

Chief Copy/News Editor: 
Jordan 

Gasperecz-McMills

Staff Writers
Annie Beckstrom

Robert Glueck
Jacob Longman
Halee Snellgrove 

Maturin
Alaina Richard

Bill Schulz
Elizabeth Wong

Columnists
Dr. Love

The Hitchcock 
Blonde

Cody Grosshart

Megan Wiggins

The Civilian Staff

LET’S GET SOCIAL
Follow The Civilian on 
Facebook and Twitter 

and check out our newly 
refreshed website at: 

thecivilian.org

COME  JO IN  OUR  TEAM! 
The Civilian is looking for staff writers, photographers and columnists to join our team! 
All PMH students are welcome to apply. If interested, email editor-in-chief, Mallory 
Richard, at mrich63@lsu.edu.
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TULLIS MOOT COURT
COMPETITION

Lauren Accardo 
Trenton Ball
Leah Brett

Steven Cheatam
Caroline Darwin

Phung Duong
Samantha Gonzales

Chase Gore
Eric Harper

Taylor Herpin
Chris Jones

Adair Kingsmill
Gus Laggner
John Nickel

Doug Nielsen
Keanen Parr

Peyton Pawlicki
Julien Petit

Paul Andrew Rabalais
Fredrick Richard Sprinkle

Meghan Trahan
Brandon Verret

Congratulations to the 2015-2016 
Moot Court Board on hosting 

another outstanding round of Tullis. 
We’d also like to congratulate to 
following members of the 2016-

2017 Moot Court Board:

TULLIS CHAMPIONS!
 JULIEN PETIT AND RICHARD SPRINKLE

FINALISTS MEGHAN TRAHAN AND ERIC HARPER WITH FINAL ROUND 
JUSTICES JUDGE STANWOOD DUVAL, JUDGE SHELLEY DICK, JUDGE JAMES 

BRADY, AND MAGISTRATE JUDGE PATRICK HANNA.

WINNERS OF THE TOP 5 BEST BRIEF AWARDS WINNERS OF THE BEST ORALIST AWARDS
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We are so close to the finish line, my friends! You will be able to dust off your social 
calendars in a few short weeks. If you need a study break to decompress and unwind, 
I have a few events that will do the trick! I have also included some Christmas events 
to get you in the holiday spirit. Megan Wiggins

Columnist

Looking for something FREE and fun to do on a 
Friday evening or Saturday afternoon? Tin Roof 
Brewery offers free tours at 6:00pm on Friday 
and 3:00pm on Saturday. Tour the site, sample 
some brews, and then after enjoy the Tap Room 
where flagship, seasonal, and experimental 
beers are offered for purchase. The brewery is 
located off Nicholson Drive at 1624 Wyoming 
Street, Baton Rouge. 

Oh my gracious, if you are really looking for 
some entertainment to take your mind off of 
finals, Riff Raff will be playing at the Varsity 
Theatre on November 27th at 8:00 pm. 

The Molly Ringwalds, a fantastic cover band, 
will be playing at Walk-Ons on November 28th. 
Walk-Ons has not announced the time yet, but 
check their Facebook page closer to the event 
for an exact time. 

The Reindeer Run 5k and Jingle Bell Jog is 
held December 4th from 7:00pm-10:00pm 
in conjunction with the Downtown Festival of 
Lights. This is a really festive run throughout the 
streets of downtown Baton Rouge. Visit www.
reindeerrunbr.com to register.

The Downtown Festival of Lights on North 
Boulevard is on December 4th from 5:00-9:00 
pm. Santa Claus will be at the festival along with 
free outdoor ice skating, live music, fireworks, 
art vendors, food vendors, and more. 

Celebrate ending the first week of finals with the 
Running of the Santas Pub Crawl on December 
5th. Starting at 5:45 pm at the Draft House, 
hundreds of Santa wanna-be’s will “run” from 
the Draft House to the Roux House. All locations 
included in the pub crawl will have drink specials.

Baton Rouge Ballet Theatre will be performing 
The Nutcracker, A Tale from the Bayou at the 
River Center on December 19th at 2:00pm and 
6:00pm and on December 20th at 2:00 pm and 
6:00pm. 

GOOD LUCK 
ON FINALS!
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DISMISSED WITH PREJUDICE:
A few days ago, I laid awake in bed in 
the morning looking at the ceiling with 
the sobering realization that October was 
long gone and that November was already 
halfway over. As I stared upward, the 
shadows passing through the blades of 
my ceiling fan reminded me of the turning 
pages of notes that I had yet to read. All 
the while, the alarm clock continued to 

intermittently sound while I was thinking, 
the chimes registering the same shock as the 

occasional jolt of anxiety rooted in finals approaching.  
I knew that the only way to climb out of this pit of guilt would 
be to finally study something for once this semester. However, 
in order for the studying to be productive, I would have to go 
on the unavoidable quest that haunts every student at the end 
of the semester: the journey for the perfect study spot. I had to 
find somewhere secluded but not solitary, quiet but not chilling, 
and comfortable but not swaddling. 
In an attempt to avoid campus, I headed to a café. The setting 
was perfect..at first. There were very few people in there that 
early, and I had secured a perfect table in the corner next to a 
large window. It was almost like sitting outside in the beautiful 
weather. About an hour into studying, this perfect setting went 
to complete shit; the joggers started to show up. It started with 
just two yuppies discussing the various muffins in the display 
case. It was nothing that a seasoned studier couldn’t handle, 
but they were only the beginning of the end. The numbers 
started to multiply quickly with another couple, then four more 
friends, and then five more, then dogs and kids in strollers. 
Within a flash there were more joggers than I could count. 
However, the worst was still yet to come. The children were 
set free. That is right – toddlers, toddlers everywhere. At that 
point I packed up my laptop and books all the while praying 
for long-lost serenity. 
I broke down and went to the law center. Luckily all of the 
classrooms have windows in the doors so that one can easily 
peek through to see that every room had anywhere from two 
to eight 1Ls yelling across the room at each other about how 
much time they put into their study schedules and taking coffee 
orders as opposed to actually studying. From that failed attempt 
I figured that I would try some of the lesser-utilized rooms on 
the third floor, the seminar rooms. 
I made my way up the steps with an encouraging step and the 
naïveté to believe that I actually had an original idea. I made 
my way to the first room only to stumble upon an infuriating 
sight. I opened the door to find a young lady in running shorts 
and an overly-long tee-shirt standing next to a young man 

under a flat billed baseball cap and in tall black socks drawing 
a graph on the white board. They stared at me with confusion 
and fear as I scanned the room to see the empty energy drinks, 
calculators, and textbooks with pictures. I looked back up at 
them just to uncontrollably utter, “%$#%^&* undergrads.” I 
turned around and walked away without even closing the door. 
The library was my last option, and that is never a good 
position. I walked in to see that Club L was bumping strong on 
the first two floors, so I headed fast for the elevator. I beckoned 
the lift with a furious push of the button. Three 2Ls stood 
inside holding more books than they knew what to do with 
and casually bumped into each other like baby ducks trying to 
make it out of the elevator. I got in, pushed the button for the 
fourth floor, and held my breath praying that this death trap 
would make the trip just one more time. 
I pushed through the stacks to find a long table secluded in a 
quiet corner with a surprisingly comfortable chair. I sat down 
and opened my books, took in a deep breath of satisfaction, 
and began to review my notes. I thought that I had reached a 
successful end to my quest. Suddenly, I spied out of the corner 
of my eye what looked to be a sorry excuse of a student who 
moved as if there were an invisible rope tied around his waist, 
pulling his dead weight forward. He plopped in to the seat next 
to mine. He pulled out his laptop and notes and began to do 
something that resembled studying. Without a word, he picked 
up a pen, planted his right elbow on the table, and lowered 
his forearm with precision and meaning across the tabletop. 
He then pivoted his wrist in just a manner to get the prefect 
angle, and then – then he began. He lowered the tip of the pen 
to the tabletop with just enough force to create a sound...tap. I 
brushed it off as a minor occurrence, but this monster was only 
getting started: tap tap tap. Tap tap tap tap tap tap...tap. TAP…
TAP…TAP. “GOOD LORD, MAN!!” I screamed in my head, 
“HAVE YOU NO DECENCY!?” 
Tap tap tap tap. 
I looked up at him and made sharp eye contact. He looked back 
with the bewilderment of an untrained puppy. Without breaking 
eye contact, I closed my laptop and packed up my notes, stood 
up and slowly pushed in my chair creating a prolonged screech. 
I got back in the elevator and surrendered back into the wall. 
Where was I to go now? I walked out of the elevator and made 
my way through the library with my eyes on the ground trying 
to avoid being forced to make small talk because at this point, 
there was no telling what mean words would come out of my 
mouth. I went through the sliding glass doors and took in the 
crisp fall air and warm sunlight on my face. I looked down 
at the books in my hand and only one thought came to mind, 
“Screw it. I’m going to have a beer.”

Cody Grosshart
Columnist

      perfectspotthe 
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Dr. Love, 
My significant other’s birthday falls during the middle of exams! How do I balance studying and 
celebrating? 

As the philosopher Billy Shakespeare once said, “the course of true love never did run smooth.” Since 
Shakespeare never took exams in law school, I think it’s safe to say that this quote hardly does justice 
to the stress relationships undergo when one-half is cramming for finals. My advice is this: don’t try 
to balance studying and celebrating. If you’re the kind of person who goes all in on birthdays—and 
it sounds like you are—tell him/her that you’ll be better equipped to celebrate once you’ve submitted 
that last final on Exam4. Plan an elaborate rain check that will make up for your absence on the actual 
day. Let your partner know that celebrating him/her is truly important to you, and you don’t want to 
be distracted by those pesky finals when you’re trying to focus on them.

Dr. Love, 
Any advice for law students headed home for Christmas who will be far away from partners? 

It’s hard over the holidays when you don’t have anyone to surprise under the mistletoe. If possible, 
stay in town with your boo-thang for a few days after finals before heading home so the two of you 
can celebrate stress-free together. See the Nutcracker together! Drink hot chocolate with peppermint 
schnapps! Once you’re far away, communication is key—I find Snapchat is super useful in LDRs just 
to keep your SO apprised of what you’re getting up to while you’re far away. Send videos of you and 
the family doing Christmas-y things and keep in touch via Skype and good old fashioned phone calls. 

Dr. Love,
I’m a 1L and my significant other isn’t in law school. They are getting really frustrated with my 
stressing over finals—any advice? 

First of all, you have my permission to be stressed during finals. It also might be time to sit your 
partner down and explain that if law school is like a job, finals are a performance review in front of 
your boss that evaluates whether or not you’ll be allowed to continue working. Law school is like a 
job that you have to pay twenty thousand plus dollars a year to keep, and the degree of attention that 
you pay to it determines your future livelihood. Tell your SO that finals stress is absolutely normal 
and you’re headed into the final stretch—if you’ll pardon the pun. 
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Intoxicating to Watch?

Where to Watch:
Featured on Netflix

August: Osage County
Written by Tracy Letts; Directed by John Wells

Netflix has kept ahead of the holiday movie surge with its fabulous 
addition of August: Osage County. John Wells has masterfully tailored 
Tracy Letts’ Pulitzer Prize-winning play for the big screen while 
managing to corral a huge star-studded cast including Meryl Streep, 
Julia Roberts, Ewan McGregor, Chris Cooper, Abigail Breslin, Benedict 
Cumberbatch, Juliette Lewis, Margo Martindale, Dermot Mulroney, 
Julianne Nicholson, Sam Shepard and Misty Upham. 
Streep shines as Violet Weston, the cancer-ridden, pill-popping, alcoholic 
matriarch of the Weston Family. Violet’s three daughters, Barbara, Ivy 
and Karen, played by Roberts, Nicholson and Lewis respectively, and 
their families  rush back to town upon the disappearance of the equally-
alcoholic patriarch of the Weston Family, Beverly, played by Shepard. 
Watching Violet’s violent outbursts, cruel remarks, and general 
indifference for the emotional trauma she has caused her family 
will make you thankful for that second-helping of Aunt Em’s soppy 
casserole at Thanksgiving lunch. 
Each daughter has been dealt a tough blow in life: Barbara has inherited 
her mother’s mean streak, which in turn has ruined her marriage; Ivy 
is deeply in love with someone she shouldn’t be loving; Karen is 
flighty as ever, moving creep-to-creep in her constantly failing string 
of relationships. Audience members will cringe, weep, and laugh as 
the women of the Weston Family unwillingly tackle the root of their 
distress, their mother. Years of secrets tumble out, mysteries are solved, 
and closure is found in the most unlikely, cathartic way. 
As the last review of the semester, this film is quite a doozy. There are 
no good feelings to be found in the Weston home, but this film will 
surely give you a perspective on your own life. PMH, there’s so much 
to be thankful for as we approach Thanksgiving, finals, and Winter 
break. 1L’s, you’ve made it through your first semester of law school! 
While you still have a ways to go, nothing will ever be as hard as this 
first semester, I promise. 2L’s you’re literally HALFWAY done with 
law school! The next half will fly by, I promise. 3L’s, you’re almost 
out of here. You only have one more semester at PMH, and while the 
stress, tears, and anxiety were definitely the lowest points of your 
academic life so far, I think you can all agree that the love, laughter, 
and friendships made here were all worth it. Happy Thanksgiving! Be 
safe! Be thankful! Enjoy your break! See you in January! 

What to Drink:  
Piquitos Moscato, 2014

For those of you heading home for the 
holidays and dreading the barrage of 
questions awaiting you, perhaps you’ll 
consider bringing along this bottle to ease 
your anxiety! Light enough to keep your wits 
about you and prevent any mishaps but sweet 
enough to get you through Uncle Norm’s 
lectures, there is nothing that pairs better with 
dysfunctional families and pre-finals stress 
than this sweet and crisp bottle of Piquitos 
Moscato. With its lively gilded tint and muted 
pearly glow, this Moscato isn’t overbearing 
like your Grandma’s cheek pinching. There 
are prominent notes indicative of mandarin, 
honeysuckle and sweet orange blossom. 
A fragrant scrumptiousness layers each 
mouthful and rejuvenates each sip with light 
fizziness and the pleasant balance of citrus 
and sugar. This wine can be found at Bet-R for 
$10.  
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Secret Lives AT PMH BRIANA
DRESCHER:

Name: Briana Drescher
Classification: 3L
Section: Section 2
Extracurriculars: Law Review, MOOT 
Court Executive Board, President of Sports, 
Entertainment, & Media Law Society, 
Vice President of Intellectual Property 
Association, PILS member, Street Law 
Instructor, and Jessup International Law 
MOOT Court Competition team

Q: What’s your favorite thing about 3L 
year?

A: At this point, I have finally figured 
out what I need to do and how I need 
to manage my time (at least I think 
I’ve figured it out).  The scare factor is 
mostly gone, more than it was 2L year, 
and you feel you know what you’re 
doing at this point.

Q: Where are you planning on taking the bar?

A: I’m taking it in Louisiana in July. Then, I hope to take 
the Texas Bar in February of the following year.

Q: What kind of law are you hoping to practice?

A: I still have no clue.  I really love intellectual property 
so I’m hoping to go somewhere and be able to practice 
either in trademark or copyright. 

Q: What do you regret most about your 1L year?

A: Being so stressed out and worried because it wasn’t 
necessary.  It was an unnecessary stress. You do what you 

can and whatever is going to happen is going to happen.  
There is a good kind of stress where you’re stressed out 
enough to study. However, to be so stressed to the point 
where you stop having a social life is pointless.  
 
Q:  How do you juggle all of your extracurricular activities 
on top of your job and course schedule?

A: I try to prioritize.  For instance, what has to be done 
this week?  What can I push off until next week?  Of 
course, the closer you get to finals, the harder that gets. I 
try to front load a lot of the extracurricular portion.  For 
instance, I finished my first draft of my law review article 
early and put a lot of effort into it so that I have less work 
to do later.  That’s a stressor that’s gone at this point.  I 
manage and front load obligations so that at the end of the 
semester when I need time to study I have that time.

Q: What’s been your favorite LSU Law moment?

A: The 1L Champagne Toast (after our last final of first 
semester) and the 3L Hats and Canes Champagne Toast. 
Both are rites of passage of the law school.  They are 
kind of parallel and interesting because, first, it’s ‘oh you 
survived one semester’ and, then, it’s ‘congratulations, 
you’re almost done.’

Elizabeth Wong
Staff Writer
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Q: What do you wish you had learned in law school that 
you haven’t?

A: I wish I would have learned at the beginning of 1L 
year how important certain things are to your future job 
and how certain jobs or clerkships are so important for 
your career path.  

Q: If you had to tell a 1L three things that are not useful, 
what would they be?

A: 
[1] Stressing out about the advice that people have 
given you.  Worrying about getting advice from every 
single person you can talk to is a waste of time because 
eventually you’re going to have to find your own way to 
study and what works for you. 
[2] It’s a waste of time to read ten different outlines for 

one class because in that time you could have just made 
your own.  
[3] Taking too long to study. If you’re taking too long 
to make an outline or catch up on reading or whatever, 
start working old exams and figuring it out so that you 
can move forward and study effectively in the amount of  
time you have. 

Q: Who has been your favorite professor and why?

A: Professor Trahan has been one of my favorites because 
he is a master of the civil law.  Professor Carroll because 
she is who I want to be when I grow up.  Professor 
Diamond because he has been my mentor throughout law 
school and has guided me every step of the way. Finally, 
Professor Lockridge because he has also been a great 
mentor these last few years. 
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FOR MORE PMH PICS, CHECK OUT THE PHOTO GALLERIES 
PAGE OF OUR WEBSITE AT THECIVILIAN.ORG


